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The Honorable J. Dennis Hastert
U.S. House of Representatives
2453 Rayburn House Office Building
Washington, D.C. 20515-1314

Dear Congressman Hastert:
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FEDERAl COIAfUMC'ATIONSCOMMfsa
om!!Of SECRETARV

Thank you for your letter enclosing correspondence from your constituent, Dianne
Leifheit, concerning raising the Federal Communications Commission's current Equal
Employment Opportunity (EEO) reporting threshold for broadcast stations from five to 25
full-time employees. In a recent Notice of Proposed Rule Making, Streamlining Broadcast
EEO Rule and Policies. Vacating the EEO Forfeiture Policy Statement and Amending Section
1.80 of the Commission's Rules To Include EEO Forfeiture Guidelines, 11 FCC Rcd 5154
(1996), the Commission requested comment on proposals to streamline its EEO Rule and
policies without lessening the effectiveness of their enforcement. One of the proposals
concerned reducing the reporting obligations of certain broadcast stations based on station
size, i.e., increasing the employment threshold for certain Commission EEO filings from the
current threshold of five full-time employees. Accordingly, Ms. Leifheit's comments will be
associated with the record of that proceeding.

Sincerely,

Roy 1. Stewart
Chief, Mass Media Bureau
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SUPERGROUP. We have refrained from reporting on most of the IT ';a
mergers now taking place among the big groups in the big markets Sill.:
they cion't really touch our world...but this is th<: mother of all mergers:
The two largest radio companies, Westinghouse and Infinity, come together
in a $3.9 billion deal to create the world's largest group-83 radio stations
and Shadow Broadcast ~ervices-under die Westinghouse name. Infinity
CEO Mel Kannazin will run the operation and will own about 2% of
Westinghouse. The deal must be approved by the FCC. the FTC, and
shareholders of both companies.

MORE FINE MESSES.~~CC ~~3~¥;s tpwefAGJf d~wn on EJW \
violatt~n's~\t1~~JVissz, pmJHiNgii: 'P){ {!l'~~l1t}IWA~~ 'W!JIm~S2;,
~rg, PA ($15,000); WESAlWESA-FM, Chwlet"oi, I'A ($15,000). In
a1r~reporting and recruitin:g;problems, notacttral hiring practices,
were cited. The Comrni~sio.l1 reduced EEO fines in othet' cases: KEBEI
KOOl. Jacksonville, TX (reduced from $31,250 to'$12,OOO); KGVLlKIKT,
Grecn~ille, TX ($31,500-$6,000); WGHQIWBPM ($25,000-$8,000);
WFBUWSEN, Baldwinsville, NY ($25JOOO-$7,OOO)~ KTEMlKPLE,
Temple, TX ($25,OOO-$15,OOO but with short.te~ewal). KUSC, Los
Angeles, CA was unsuccessful in getting its $17,.~ne reducc:d.

MINORITY AND TOTAL RADIO EMPLOYMlDIT UP. According to
the just-released FCC Broadcast and Cable Employ~tReport, compiled
from Annual FCC Emplo)'ment Reports, total broadcast employment for
stations with five or more full-time employees was up in 1995 compared to
1994. Full-time: female employment was up 0.8% to 40.7%. Minority full
time employment was up 1.5% to 19.7%. In the upper four job categories
(officials/managers, professionals, technicians and sales workers), full-time
women increased from 33.2% to 34.2% and minorities increased from
16.3% to 17.5%.

TELEVISION ADVERTISING: MORE FOR LESS. N, reported in
Radio Business Report (701r719J....:-500, fa.x 703-719-7910), the major TV
networks stand to post about $5a)Oillion in up-front spot sales this year,
about equal to last year. But Nieis<:n ratingsd'or the 1995-96 season were
down both in ratings (39.2 vs. 41.I.J) and household :share (65 V5. 69).


